
 
 

City of Ashtabula  
Ashtabula City Council Special Meeting 
Wednesday, May 7, 2025 at 5:15 PM 

Council Chambers 
4230 Lake Avenue, Ashtabula, OH 44004  

 
Agenda 

 

 
www.cityofashtabula.com  

 
Our Mission Is To Provide Services And Partner With Our Citizens, Businesses And Neighbors To Enhance The Quality Of Life For All 

Who Live In And Visit Ashtabula. 

1. Opening of Special Meeting 
  a. Call to Order 
  b. Roll Call 
  c. Sunshine Law Certification 
2. Statement of Purpose 
  a. A Special Meeting is being held for the purpose of Personnel: Employment 
3. Welcome and Acknowledgement of Visitors 
4. Presentation of Legislation 
  a. Public Communications on Legislation 
  b. Overview / Discussion 
5. Reading of Legislation 
6. Legislation - Enactment, Passage or Adoption 
  a. ORDINANCE NO. 2025 - 69  

AN ORDINANCE APPOINTING VLADIMIR KAN AS DIRECTOR OF FINANCE FOR 
THE CITY OF ASHTABULA, OHIO, FOR A THREE-YEAR PERIOD COMMENCING 
ON MAY 19, 2025, AND AUTHORIZING A WRITTEN CONTRACT OF EMPLOYMENT 

  b. ORDINANCE NO. 2025 - 70 
AN ORDINANCE REPEALING ORDINANCE 2025-04 FOR THE PURPOSE OF 
ENACTING REPLACEMENT LEGISLATION FOR PROVIDING COMPENSATION 

  c. ORDINANCE NO. 2025 – 71  
AN ORDINANCE AUTHORIZING COMPENSATION, SALARIES AND WAGES TO 
EMPLOYEES OF THE CITY OF ASHTABULA AND THE ASHTABULA CITY HEALTH 
DISTRICT 

  d. ORDINANCE NO. 2025 - 72  
AN ORDINANCE APPOINTING VLADIMIR KAN AS SPECIAL CLERK OF COUNCIL 
FOR THE CITY OF ASHTABULA, OHIO, FOR THE WEEK OF MAY 12, 2025 
THROUGH MAY 16, 2025, FOR THE PURPOSE OF FACILITATING THE 
TRANSITION INTO THE POSITION OF FINANCE DIRECTOR 
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www.cityofashtabula.com  

 
Our Mission Is To Provide Services And Partner With Our Citizens, Businesses And Neighbors To Enhance The Quality Of Life For All 

Who Live In And Visit Ashtabula. 

7. Adjournment 
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ORDINANCE NO. 2025 - 69 

AN ORDINANCE APPOINTING VLADIMIR KAN AS DIRECTOR OF FINANCE 

FOR THE CITY OF ASHTABULA, OHIO, FOR A THREE-YEAR PERIOD 

COMMENCING ON MAY 19, 2025, AND AUTHORIZING A WRITTEN CONTRACT OF 

EMPLOYMENT 

WHEREAS, the daily operations of the City require the enactment of this ordinance; and 

WHEREAS, the City Council is the appointing authority of the Director of Finance for the City of Ashtabula 

pursuant to Section 9 of the Municipal Charter of the City of Ashtabula, Ohio, as amended by the residents 

thereof; and 

WHEREAS, the position of Director of Finance for the City of Ashtabula will be vacated by current appointee, 

Marie Yvrose Augustin, on or about May 16, 2025; and  

WHEREAS, a committee of City Council conducted an extensive interview process with applications for the 

position and have determined Vladimir Kan is the most qualified available candidate for the position and Mr. Kan 

has indicated a willingness to accept an appointment as the Director of Finance for a period of three (3) years; and 

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Ashtabula, Ohio: 

SECTION 1. That Vladimir Kan is hereby appointed Director or Finance for the City of Ashtabula for a definite 

term or three (3) years, commencing on May 19, 2025, and terminating on May 18, 2028, conditioned upon 

acceptance of and signature to the contract for employment attached hereto as an Exhibit, and subject to the terms 

of said Contract. The President of Council is hereby authorized to enter into said contract with Mr. Kan. 

SECTION 2. It is hereby found and determined that all formal actions of this Council concerning and related to 

the passage of this Ordinance were adopted in an open meeting of this Council, and that all deliberations of this 

Council and any of its Committees that resulted in such formal action were in meetings open to the public in 

compliance with the requirements of Section 10 of the Municipal Charter of the City of Ashtabula, Ohio, and of 

Ohio Revised Code Sect ion 121.22. 

SECTION 3. For the reasons stated in the preamble, this ordinance, if approved by the votes of five (5) or more 

members of Council, shall take effect immediately, otherwise 30 days thereafter 

PASSED: __________________________ ________________________________ 

John S. Roskovics 

President of Council 

Vote: 

Yea Nay 

Roskovics: ___ ___ ATTEST:          

Simeone: ___ ___ 

Foglio: ___ ___ 

_______________________________

Stacy L. Millberg 

Clerk of Council 

Guerriero: ___ ___ 

Holman: ___ ___ 

Mills: ___ ___ APPROVED: ________________________________ 

DiGiacomo: ___ ___ James M. Timonere 

City Manager 

Approved as to form and correctness this _____ day of May, 2025. 

__________________________________________ 

Cecilia M. Cooper, Esq., Ashtabula City Solicitor 
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CITY OF ASHTABULA 
DIRECTOR OF FINANCE APPOINTMENT AGREEMENT 

 
THIS AGREEMENT, by and between THE CITY COUNCIL OF THE CITY OF ASHTABULA, OHIO, 4250 Lake 
Avenue, Ashtabula, Ohio 44004, referred to as “City”, and VLADIMIR KAN, referred to as “Appointee”, is 
made and entered into as follows: 
 
1. POSITION: The City hereby appoints Vladimir Kan as the Director of Finance for the City of Ashtabula.  
Vladimir Kan hereby accepts such appointment. 
 
2. DURATION OF APPOINTMENT/LIMITED TERM CONTRACT: Appointee is appointed and hired for a 
definite period of three (3) years, commencing on May 19, 2025 and continuing until May 18, 2028, or 
resignation, retirement or termination in accordance with the provisions of this agreement, whichever 
occurs first. 
 
3. DUTIES: Appointee agrees to perform the duties of the Director of Finance described in the Municipal 
Charter of the City of Ashtabula, the Codified Ordinances of the City of Ashtabula, and those duties 
required of a municipal fiscal officer as set forth in the Revised Code of Ohio. Appointee shall perform 
further duties as are customarily performed by one holding such position in other municipalities. 
Appointee shall attend all City Council meetings, unless excused or directed otherwise by the City 
Council President. 
 
It is the intent of the Parties that the Director of Finance keeps the City Manager fully informed of all 
significant operations or major undertakings of the Finance Department. Appointee shall provide the 
City Manager with regular status reports on the operations and activities of the Finance Department. 
Notwithstanding Appointee’ duties as Director of Finance, nothing in this Agreement shall be construed 
to prohibit direct communications between the City Manager and employees within the Finance 
Department. 
 
4. COMPENSATION: In consideration of the foregoing, city shall pay Appointee an annual salary in the 
amount of $89,000 per year, paid in accordance with the payroll policies of the City. Beginning in 2026 
and for each subsequent year, Appointee shall receive a salary increase equal to the percentage 
increase in salary given the supervisory non-union employees of the City of Ashtabula, if any raise is 
given that year. Any raises take effect the first full pay period of the year. Compensation will be payable 
in 26 equal bi-weekly installments. 
 
The position of Director of Finance is an exempt position under state and federal wage and hour laws. 
Appointee’s compensation (whether salary or benefits or other allowances) is not based on hours 
worked. Appointee shall not be entitled to any compensation for overtime, missed meal or rest periods, 
reporting time, or any other wage and hour benefits conferred upon non-exempt employees under state 
or federal wage and hour laws. Appointee is expected to engage in those hours of work that are 
necessary to fulfill the obligations of the Director of Finance position. The Director of Finance does not 
have set hours of work but is expected, at a minimum, to be available and accessible during normal City 
business hours. 
 
5. PAID LEAVE AND OTHER BENEFITS: Appointee shall be entitled to one (1) week of paid vacation 
following a 90-day probationary period (calculated from the first day of fulltime employment and to be 
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used prior to the end of calendar year 2025).  In 2026, Appointee shall be entitled to two (2) weeks of 
paid vacation.   
 
Except as specifically provided herein, all other provisions of the Municipal Charter of the City of 
Ashtabula, the Codified Ordinances of the City of Ashtabula, and the regulations and rules of the City 
relating to leave, retirement and pension system contributions, vacation, holidays and other benefits 
and working conditions, as they exist or hereafter may be amended, shall apply to Appointee as they 
would to other supervisory non-union personnel. 
 
City shall bear the full cost of any fidelity or other bonds required of the Director of Finance under any 
laws or ordinances. 
 
City desires that Appointee be reasonably active in professional organizations that will promote the 
standing of City and advance City’s goals, interests and policy objectives while also providing Appointee 
with opportunities for the type of professional development that will enhance Appointee’s ability to 
serve City and perform the duties as Director of Finance. Toward this end, Appointee may, upon 
reasonable notice and approval by the City Council President, join professional organizations and 
participate in the activities of such organizations in so far as such participation promotes the interests of 
City and does not unduly interfere with the performance of Appointee’s duties as Director of Finance. 
City agrees to budget and, consistent with that budget, pay for the dues, conference and travel fees, and 
subscriptions of the Director of Finance necessary for Appointee’s participation in national, statewide, 
regional or professional organizations. 
 
6. PROBATIONARY PERIOD AND EVALUATION: Appointee will serve a probationary period of ninety (90) 
days, during which the City shall have the unqualified right to discharge Appointee. The probationary 
period shall begin on the first day for which Appointee received compensation from the City. A written 
performance review will be conducted by the President of Council and/or his designee(s) at the end of 
the probationary period. 
 
The City Council shall evaluate Appointee annually in advance of the contract date. The parties shall 
mutually agree to the evaluation process that will be utilized. The President of Council shall provide the 
Appointee with a copy of the written report of the Council and provide an adequate opportunity for the 
Appointee to discuss his evaluation with the Council. 
 
7. ETHICAL OBLIGATIONS: Appointee expressly recognizes and acknowledges that the ethical obligations, 
responsibilities, and limitations applicable to public officials and appointees applies to Appointee as the 
Director of Finance of the City of Ashtabula. 
 
8. DISPUTE RESOLUTION: If any dispute arises in connection with this agreement, the parties agree to 
enter into mediation in good faith to settle such a dispute with a mutually approved mediator. Unless 
otherwise agreed, the mediation will start not later than twenty-eight (28) working days after written 
notice. The cost of the mediator shall be split equally between the parties. The commencement of 
mediation will not prevent the parties commencing or continuing court proceedings. 
 
9. RESIGNATION OR RETIREMENT: In order to provide for the ongoing efficient function of Ashtabula 
City Council, Appointee agrees to provide sixty (60) days’ notice of resignation or retirement. 
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10. TERMINATION: Pursuant to Municipal Charter of the City of Ashtabula, prior to discharge from the 
position of Director of Finance for the City of Ashtabula, written charges of malfeasance, misfeasance or 
nonfeasance in office shall be filed with Council and Appointee shall be afforded a copy thereof. 
Thereafter, Council may suspend Appointee for a period of not less than ten (10) days nor more than 
thirty (30) days and, if within ten (10) days of the time Appointee receives a copy of such written charge, 
Appointee files with Council a written demand for a public hearing thereon before Council, Council shall 
conduct such public hearing before permanently discharging Appointee or making Appointee’s 
suspension permanent. 
 
All benefits to which Appointee is entitled under this Agreement shall cease upon Appointee’s 
termination in accordance with this section, unless expressly continued under (1) this Agreement; (2) 
any specific written policy or benefit plan applicable to Appointee; (3) any other agreement for the 
continued provision of benefits; or (4) unless otherwise required by law. 
 
11. CONFIDENTIALITY: During the term of employment, Appointee may have access to confidential 
information. Appointee agrees not to disclose any such confidential information with anyone except for 
authorized personnel.  
 
12. NON-DISCRIMINATION: City and Appointee shall abide by the requirements of equal opportunity 
employment law. These regulations prohibit discrimination against qualified individuals based on their 
status as protected veterans or individuals with disabilities, and prohibit discrimination against all 
individuals based on their race, color, religion, sex, sexual orientation, gender identity, national origin, 
and for inquiring about, discussing or disclosing compensation. 
 
13. ENTIRE AGREEMENT: This agreement constitutes the entire Agreement between the parties. Any 
changes to or amendments of this agreement shall be in writing. 
 
14. SEVERABILITY: The parties hereto agree that in the event any section or part thereof of this contract 
is held to be unenforceable or invalid, then said article or part shall be struck, and all remaining 
provisions shall remain in full force and effect. 
 
15. COUNTERPARTS AND ELECTRONIC SIGNATURES. This Agreement may be executed in any number of 
counterparts, each of which so executed shall be deemed to be an original, and such counterparts shall 
together constitute but one and the same Agreement. Any party shall be entitled to sign and transmit 
electronic signatures to this Agreement (whether by facsimile, .pdf, or electronic mail transmission), and 
any such signature shall be binding on the party whose name is contained therein. Any party providing 
an electronic signature to this Agreement agrees to promptly execute and deliver to the other parties, 
upon request, an original signed Agreement. 
 
16. GOVERNING LAW. This contract shall be governed, interpreted, and construed in accordance with 
the laws of the State of Ohio. 
 
17. NOTICES. All notices, requests, demands and other communications under this Agreement shall be in 
writing and shall be effective upon delivery by hand or three (3) business days after deposit in the 
United States mail, postage prepaid, certified or registered, and addressed to City at the address below 
or at the last known address maintained in Appointee’s personnel file. Appointee agrees to notify City in 
writing of any change in Appointee’s address during employment with City. Notice of change of address 
shall be effective only when accomplished in accordance with this Section. 

Page 6 of 27



 
City’s notice address: Stacy Millberg, Clerk of Council, 4250 Lake Avenue, Ashtabula, Ohio 44004 
 
Appointee’s notice address:______________________________________________________________  
 
18. WORK AUTHORIZATION. Employment with the City is contingent upon Appointee’s unrestricted 
authorization to work in the United States and providing documentation establishing Appointee’s 
identity and authority to work within the time period specified.  
 
IN WITNESS WHEREOF, both parties have executed this agreement in Ashtabula, Ohio, on 
________________________________, 2025. 
 
 
FOR THE CITY COUNCIL OF THE CITY OF ASHTABULA, OHIO: 
 
By: ______________________________________________________________ Date:_______________ 
John S. Roskovics, Council President 
 
Attest: ___________________________________________________________ Date:_______________ 
Stacy Millberg, Clerk of Council 
 
 
Vladimir Kan, Appointee:_____________________________________________ Date:_______________ 
 
 
 
CERTIFICATE OF FISCAL OFFICER 

I hereby certify that the City of Ashtabula has sufficient funds in the public treasury or in the process of 
collection and credited to a proper account, not otherwise appropriated, to pay the sum(s) set forth 
above. 
 
 
  _______________________________________  Date: _______________   
  Marie Yvrose Augustin, City Finance Director 
 
 
 
Approved as to legal form. 
 
_________________________________________________ Date:_______________ 
Cecilia M. Cooper, City Solicitor 
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ORDINANCE NO. 2025 - 70 

AN ORDINANCE REPEALING ORDINANCE 2025-04 FOR THE PURPOSE OF ENACTING 

REPLACEMENT LEGISLATION FOR PROVIDING COMPENSATION 

WHEREAS, the daily operations of the City of Ashtabula and the Office of the City Manager require the 

enactment of this legislation; and, 

WHEREAS, existing Ordinance 2025-04 authorizes compensation, salaries and wages to employees of the City 

of Ashtabula; and,  

WHEREAS, it is necessary for this Council to adopt legislation to provide for compensation, salaries and wages 

to employees of the City of Ashtabula;  

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Ashtabula, Ohio: 

SECTION 1.  That Ordinance 2025-04, attached hereto as Exhibit A, is hereby repealed in its entirety for the 

purpose of allowing the passage of replacement legislation  

SECTION 2. It is hereby found and determined that all formal actions of this Council concerning and related to 

the passage of this Ordinance were adopted in an open meeting of this Council, and that all deliberations of this 

Council and any of its Committees that resulted in such formal action were in meetings open to the public in 

compliance with the requirements of Section 10 of the Municipal Charter of the City of Ashtabula, Ohio, and of 

Section 121.22 of the Revised Code of Ohio.  

SECTION 3.  For the reasons stated in the preamble, this ordinance, if approved by the votes of five (5) or more 

members of Council, shall take effect immediately, otherwise 30 days thereafter. 

PASSED: __________________________ ________________________________ 

John S. Roskovics 

President of Council 

Vote: 

Yea Nay 

Roskovics: ___ ___ ATTEST:          

Simeone: ___ ___ 

Foglio: ___ ___ 

_______________________________

Stacy L. Millberg  

Clerk of Council 

Guerriero: ___ ___ 

Holman: ___ ___ 

Mills: ___ ___ APPROVED: ________________________________ 

DiGiacomo: ___ ___ James M. Timonere 

City Manager 

Approved as to form and correctness this 7th day of May, 2025. 

__________________________________________ 

Cecilia M. Cooper, Esq., Ashtabula City Solicitor 
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ORDINANCE NO. 2025 – 71 

AN ORDINANCE AUTHORIZING COMPENSATION, SALARIES AND WAGES TO EMPLOYEES 

OF THE CITY OF ASHTABULA AND THE ASHTABULA CITY HEALTH DISTRICT 

WHEREAS, the daily operations of the City Manager’s Department and the public’s peace, health and safety 
require the enactment of this ordinance; and 

WHEREAS, it is necessary for this Council and these Public Officers to adopt legislation to provide for the 
compensation, salaries and wages to all employees of the City of Ashtabula and the Ashtabula City Health District; 
and through separate legislation provide for the same for the Municipal Court and Probation Divisions; 

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Ashtabula, Ohio: 

SECTION 1.  That all employees of the City of Ashtabula, Ohio and the Ashtabula City Health District shall 
receive the following compensation, wages and salaries effective immediately (note: all amounts are in dollars 
unless otherwise indicated):   

See Exhibit “A” 

SECTION 2.   It is hereby found and determined that all formal actions of this Council concerning and relate to 
the passage of this Ordinance were adopted in an open meeting of this Council, and that all deliberations of this 
Council and any of its Committees that resulted in such formal action were in meetings open to the public in 
compliance with the requirements of Section 10 of the Municipal Charter of the City of Ashtabula, Ohio, and of 
R. C. Section 121.22.  

SECTION 3. For the reasons stated in the preamble, this ordinance, if approved by the votes of five (5) or more 
members of Council, shall take effect immediately, otherwise 30 days thereafter. 

PASSED: __________________________ ________________________________ 
John S. Roskovics 
President of Council 

Vote: 
Yea Nay 

Roskovics: ___ ___ ATTEST:          
Simeone: ___ ___ 
Foglio: ___ ___ 

_______________________________
Stacy L. Millberg 
Clerk of Council 

Guerriero: ___ ___ 
Holman: ___ ___ 
Mills: ___ ___ APPROVED: ________________________________ 
DiGiacomo: ___ ___ James M. Timonere 

City Manager 

Approved as to form and correctness this ________________ day of ___________________, 2025. 

_________________________________ 
Cecilia M. Cooper, Esq. 
Ashtabula City Solicitor 
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Exhibit A

A. DIVISION OF PUBLIC WORKS AND DIVISION OF SANITATION 2025
Entrance 1 yr 2-5 yr 6-10 yr 11+

Step 1 Step 2 Step 3 Step 4
Laborer without CDL 19.16$          19.64$  20.13$     20.62$     21.44$  
Laborer, CDL 20.22$          20.72$  21.24$     21.77$     22.64$  
Laborer Sanitation, CDL 20.22$          20.72$  21.24$     21.77$     22.64$  
Garage Attendant / Light Equipment 20.55$          21.06$  21.59$     22.13$     23.01$  
Heavy Equipment Operator (Class A) 22.03$          22.58$  23.15$     23.73$     24.68$  
Heavy Equipment Operator (Class A) Sanitation Semi 22.37$          22.93$  23.51$     24.09$     25.06$  
Heavy Equipment Operator (Class B) 21.66$          22.20$  22.76$     23.32$     24.26$  
Light Equipment Operator 20.55$          21.06$  21.59$     22.13$     23.01$  
Sweeper Operator 21.66$          22.20$  22.76$     23.32$     24.26$  
Auto Mechanic 22.12$          22.67$  23.24$     23.82$     24.77$  
Labor Foreman (No Steps) 25.81$          
Sanitation Foreman (No Steps) 25.81$          
Auto Mechanic / Foreman (No Steps) 25.81$          
Office Attendant/Light Equipment Operator 20.55$          21.06$  21.59$     22.13$     23.01$  
Administrative Assistant 22.79$          23.36$  23.94$     24.54$     25.52$  

B. DIVISION OF WASTEWATER TREATMENT
Entrance 1 yr 2-5 yr 6-10 yr 11+

Step 1 Step 2 Step 3 Step 4
Operator I (Without Certification) 20.17$          20.67$  21.19$     21.72$     22.59$  
Operator I (Class I Certification) 21.85$          22.40$  22.96$     23.53$     24.47$  
Operator II (Class II Certification) 21.97$          22.52$  23.08$     23.66$     24.60$  
Operator II (Class II Certification) From Lab 23.17$          23.75$  24.35$     24.95$     25.95$  
Laboratory Technician I (Without Certification) 20.74$          21.26$  21.79$     22.34$     23.23$  
Laboratory Technician I (Class I Certification) 22.58$          23.14$  23.72$     24.31$     25.28$  
Laboratory Technician II (Class II Certification) 23.17$          23.75$  24.35$     24.95$     25.95$  
Chemist Level I 24.13$          24.74$  25.35$     25.99$     27.03$  
Chemist Level II 26.53$          27.20$  27.88$     28.57$     29.72$  
Chemist Level III 28.93$          29.65$  30.40$     31.16$     32.40$  
Maintenance Mechanic Helper 20.71$          21.23$  21.76$     22.30$     23.19$  
Maintenance Mechanic 22.12$          22.67$  23.24$     23.82$     24.77$  
Maintenance Foreman (No Steps) 25.81$          
Assistant Director / Pretreatment Program (Class III Certification) 23.17$          23.75$  24.34$     24.95$     25.95$  
Solids Operator (Without Certification) 20.55$          21.06$  21.59$     22.13$     23.01$  
Solids Operator (Class I Certification) 21.85$          22.40$  22.96$     23.53$     24.47$  
Solids Operator (Class II Certification) 23.17$          23.75$  24.35$     24.95$     25.95$  
Maintenance Electrician 22.12$          22.67$  23.24$     23.82$     24.77$  
Heavy Equipment Operator (Class B) 21.66$          22.20$  22.76$     23.32$     24.26$  
Laborer 20.22$          20.72$  21.24$     21.77$     22.64$  
Light Equipment Operator 20.55$          21.06$  21.59$     22.13$     23.01$  
Engineering Technician 24.87$          25.49$  26.13$     26.78$     27.85$  
Lead Operator (Class III Certification) No Steps 26.71$          
Administrative Assistant 22.79$          23.36$  23.94$     24.54$     25.52$  

C. DIVISION OF PARKS, RECREATION & FORESTRY
Entrance 1 yr 2-5 yr 6-10 yr 11+

Step 1 Step 2 Step 3 Step 4
Tree Trimmer & Operator (Grade 1) 21.66$          22.20$  22.76$     23.32$     24.26$  
Tree Trimmer & Operator (Grade 2) 21.22$          21.75$  22.30$     22.85$     23.77$  
Tree Trimmer & Operator (Grade 3) 19.93$          20.43$  20.94$     21.46$     22.32$  
Tree Trimmer & Foreman (No Steps) 25.81$          
Recreation Maintenance (Grade 1) 20.74$          21.26$  21.79$     22.34$     23.23$  
Recreation Maintenance (Grade 2) 20.55$          21.06$  21.59$     22.13$     23.01$  
Recreation Maintenance (Grade 3) 19.93$          20.43$  20.94$     21.46$     22.32$  
Light Equipment Operator 20.55$          21.06$  21.59$     22.13$     23.01$  
Laborer 20.22$          20.72$  21.24$     21.77$     22.64$  

1
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Exhibit A

D. DIVISION OF TRAFFIC  2025
Entrance 1 yr 2-5 yr 6-10 yr 11+

Step 1 Step 2 Step 3 Step 4
Laborer 20.22$          20.72$  21.24$     21.77$     22.64$  
Traffic Maintenance Operator (Grade 1) 21.66$          22.20$  22.76$     23.32$     24.26$  
Traffic Maintenance Operator (Grade 2) 20.74$          21.26$  21.79$     22.34$     23.23$  
Traffic Maintenance Operator (Grade 3) 19.93$          20.43$  20.94$     21.46$     22.32$  
Traffic Foreman (No Steps) 25.81$              

E. DIVISION OF PLANNING & COMMUNITY DEVELOPMENT
Entrance 1 yr 2-5 yr 6-10 yr 11+

Step 1 Step 2 Step 3 Step 4
Assistant Director (No Steps) 29.75$              
Project Administrator 24.37$          24.98$  25.60$     26.24$     27.29$  
Housing Inspector (Step 1) 23.08$          23.65$  24.25$     24.85$     25.85$  
Housing Inspector (Step 2) 24.16$          24.77$  25.39$     26.02$     27.06$  
Planner Grantsman 23.34$          23.93$  24.53$     25.14$     26.14$  
Building Inspector 23.87$          24.46$  25.07$     25.70$     26.73$  
Housing Inspector/Engineering Technician 24.87$          25.49$  26.13$     26.78$     27.85$  
Engineering Inspector 19.93$          20.43$  20.94$     21.46$     22.32$  
Senior Engineering Aide 19.93$          20.43$  20.94$     21.46$     22.32$  
Senior Civil Engineer 24.19$          24.79$  25.41$     26.05$     27.09$  
Civil Engineer 23.87$          24.46$  25.07$     25.70$     26.73$  
Executive Secretary 20.60$          21.12$  21.65$     22.19$     23.07$  
Commissioner of Buildings 24.86$          25.48$  26.12$     26.77$     27.84$  
Administrative Assistant 22.79$          23.36$  23.94$     24.54$     25.52$  
Animal Control Officer (Part-Time) 19.20$          19.68$  20.17$     20.67$     21.50$  
Animal Control / Code Enforcement Officer 21.37$          21.91$  22.45$     23.01$     23.93$  

F. DIVISION OF LANDS AND BUILDINGS
Entrance 1 yr 2-5 yr 6-10 yr 11+

Step 1 Step 2 Step 3 Step 4
Building Foreman (No Steps) 25.81$          
Building Maintenance Person I 20.55$          21.06$  21.59$     22.13$     23.01$  
Building Maintenance Person II 21.66$          22.20$  22.76$     23.32$     24.26$  
Janitor 20.03$          20.53$  21.04$     21.57$     22.43$  

G. DIVISION OF POLICE CIVILIAN
Entrance 1 yr 2-5 yr 6-10 yr 11+

Step 1 Step 2 Step 3 Step 4
Administrative Assistant 22.79$          23.36$  23.94$     24.54$     25.52$  
Police Computer Records Clerk 20.89$          21.41$  21.95$     22.50$     23.40$  
Police Legal Reporter 20.89$          21.41$  21.95$     22.50$     23.40$  

2
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Exhibit A

H. DIVISION OF FINANCE 2025
Entrance 1 yr 2-5 yr 6-10 yr 11+

Step 1 Step 2 Step 3 Step 4
Accountant 22.79$          23.36$  23.94$     24.54$     25.52$  
Payroll & Human Resources Specialist 22.79$          23.36$  23.94$     24.54$     25.52$  
Accountant (Part-Time) 20.22$          20.72$  21.24$     21.77$     22.64$  
Accounting Assistant 22.79$          23.36$  23.94$     24.54$     25.52$  
Income Tax Specialist 23.43$          24.01$  24.62$     25.23$     26.24$  
Finance Clerk, Grade 1 (Full or Part-Time) 17.79$          18.23$  18.69$     19.16$     19.92$  
Finance Clerk, Grade 2 (Full or Part-Time) 17.89$          18.34$  18.80$     19.27$     20.04$  
Finance Clerk, Grade 3 (Full or Part-Time) 17.99$          18.44$  18.90$     19.37$     20.15$  
Finance Clerk, Grade 4 (Full or Part-Time) 18.10$          18.55$  19.01$     19.49$     20.27$  
Finance Clerk, Grade 5 (Full or Part-Time) 18.22$          18.68$  19.15$     19.63$     20.41$  

I. HEALTH DEPARTMENT
Entrance 1 yr 2-5 yr 6-10 yr 11+

Step 1 Step 2 Step 3 Step 4
Registrar / Administrative Assistant 22.79$          23.36$  23.94$     24.54$     25.52$  
Registrar/Clerk 20.89$          21.41$  21.95$     22.50$     23.40$  

3
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Exhibit A

2025

Full-Time
 Entrance  1 yr  2-5 yr  6-10 yr  11+ 

 GRADE  Step 1  Step 2  Step 3  Step 4 
1  $        17.84  $  18.29  $  18.74  $  19.21  $  19.98 
2  $        18.15  $  18.60  $  19.07  $  19.55  $  20.33 
3  $        18.41  $  18.87  $  19.34  $  19.82  $  20.61 
4  $        18.73  $  19.19  $  19.67  $  20.17  $  20.97 
5  $        19.06  $  19.53  $  20.02  $  20.52  $  21.34 
6  $        19.36  $  19.84  $  20.34  $  20.84  $  21.68 
7  $        19.71  $  20.20  $  20.70  $  21.22  $  22.07 
8  $        20.06  $  20.56  $  21.07  $  21.60  $  22.47 
9  $        20.49  $  21.00  $  21.52  $  22.06  $  22.94 

10  $        20.87  $  21.39  $  21.93  $  22.47  $  23.37 

Entrance 1 yr 2-5 yr 6-10 yr 11+
Step 1 Step 2 Step 3 Step 4

Administrative Assistant  $  22.79  $  23.36  $  23.94  $    24.54  $    25.52 
Clerical / Secretarial Floater  $  18.29  $  18.75  $  19.21  $    19.70  $    20.48 
Clerk / Typist, Part-Time  $  14.61  $  14.98  $  15.35  $    15.73  $    16.36 

J. DIVISION OF CLERICAL

4
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Exhibit A

K. DIVISION OF FIRE 2025

Classification Years Base Salary
PROB Firefighter <1 55,293.36$    /yr.
Step 1 1 59,903.45$    /yr.
Step 2 2-5 61,531.86$    /yr.
Step 3 1 65,713.25$    /yr.
Step 4 12+ 72,041.33$    /yr.
Engineer Step 1 Engineer Rank (0-4) 66,757.27$    /yr.
Engineer Step 2 Engineer Rank (5+) 73,436.19$    /yr.
Lieutenant 77,741.29$    /yr.
Captain 82,554.00$    /yr.
Fire Marshal 82,554.00$    /yr.

Beginning the first full pay in January, 2022, and each year thereafter, employees certified as a Paramedic
shall receive an incentive of $1500 added to their base salary pay.

Beginning the first full pay in January, 2022, and each year thereafter, employees certified as a Hazardous
Materials Technician shall receive an incentive of $500 added to their base salary pay.

5
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L. DIVISION OF POLICE 2025

Entrance

 1-2 yr 
after 

probation 
 3-5 yr after 
probation 

 6+ yr 
after 

probation 
Probation Step 1 Step 2 Step 3

Dispatcher 20.65$          21.68$      22.76$       23.90$     

Entrance
 1 yr after 
probation 

 2-5 yr after 
probation 

 6+ yr 
after 

probation 
 11+ yr after 

probation 
Probation Step 1 Step 2 Step 3 Step 4

Patrolman 24.61$          26.09$      27.66$       29.32$     31.08$        

2-5 yr 6+
Entrance Step 1 Step 2

Lieutenant 31.28$          34.41$      36.13$       

Non-Probationary Captain 37.20$          

 (Years as Lt.) 

6
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Exhibit A

M. NON-UNION 2025

DIVISION OF PUBLIC WORKS AND DIVISION OF SANITATION
Superintendent / Public Services 79,893.74$                       /yr.
General Foreman / Public Works 25.53$                               /hr.

DIVISION OF WASTEWATER TREATMENT 
Superintendent (Class IV Certification) w/ Bachelor's Degree 

in Civil, Environmental or Chemical Engineering 92,310.78$                       /yr.
Superintendent (Class IV Certification) - Salary Position 93,844.08$                       /yr.
Superintendent (Class III Certification) - Salary Position 61,321.83$                       /yr.

Assistant Superintendent / Director Pretreatment & Water Pollution Program 79,493.41$                       /yr.
Assistant Superintendent (Class IV Certification & Engineering Degree 77,857.19$                       /yr.
Assistant Superintendent (Class III Certification & Engineering Degree 74,862.68$                       /yr.
Assistant Superintendent w / Engineering Degree - Salary Position 71,868.17$                       /yr.

Director-Pretreatment & Water Pollution Program - Class III Certification 30.00$                               /hr.

DIVISION OF TRAFFIC  
Supervisor 26.82$                               /hr.

DIVISION OF PLANNING & COMMUNITY DEVELOPMENT
Director 71,029.33$                       /yr.
City Engineer 70,851.29$                       
Supervisor & Senior Civil Engineer 29.41$                               /hr.

DIVISION OF FINANCE
Director of Finance 87,822.00$                       /yr. to 89,003.20$             /yr.
Assistant Finance Director 71,750.00$                       /yr.
Human Resources & Payroll Administrator 52,979.31$                       /yr.

DIVISION OF HEALTH
Health Commissioner 36.08$                               /hr.

(Full-time on a temporary basis for COVID-19 Pandemic Response)
Public Health Nursing Director 29.91$                               

(Full-time on a temporary basis for COVID-19 Pandemic Response)
Public Health Nursing Director (Part-time, no benefits) 29.91$                               /hr.
Environmental Health Director 29.91$                               /hr.
Nurse (Part-Time) 20.96$                               /hr.
Clerical Assistant 12.54$                               /hr.
Public Health Support Specialist (Part-time, temporary) 16.00$                               /hr.
Public Health Support Specialist (Full-time, temporary) 16.00$                               /hr.
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Exhibit A
M. NON-UNION (continued) 2025

ADMINISTRATION
City Manager

90,419.69$                       /yr. (effective 12-01-23)
92,228.08$                       /yr. (effective 12-01-24)
94,533.78$                       /yr. (effective 12-01-25)
97,369.79$                       /yr. (effective 12-01-26)

Executive Assistant to the City Manager 26.65$                               /hr. to 30.75$                     

Executive Secretary (Grade 1) 25.52$                               /hr.
Executive Secretary (Grade 2) 21.27$                               /hr.
Executive Secretary (Grade 3) 20.01$                               /hr.
Executive Secretary (Grade 4) 13.81$                               /hr.

City Solicitor
87,441.10$                       /yr. (effective 12-01-23)
89,189.92$                       /yr. (effective 12-01-24)
91,419.67$                       /yr. (effective 12-01-25)
94,162.26$                       /yr. (effective 12-01-26)

Assistant City Solicitor I 82,000.00$                       /yr.
Assistant City Solicitor II 57,887.84$                       /yr.

13.54$                               
-$                                   

Legal Intern 11.43$                               /hr.

Clerk of Council 48,500.00$                       /yr.
Special Clerk of Council 42.79$                               /hr.
DIVISION OF FIRE
Fire Chief 93,844.08$                       /yr.

DIVISION OF POLICE  
Police Chief 93,844.08$                       

Dispatcher / Corrections (Part-Time - Grade 1) 12.25$                               /hr.
Dispatcher / Corrections (Part-Time - Grade 2)   12.83$                               /hr.
Dispatcher / Corrections (Part-Time - Grade 3)          13.42$                               /hr.
Dispatcher / Corrections (Part-Time - Grade 4)             13.99$                               /hr.
Dispatcher / Corrections (Part-Time - Grade 5)             14.58$                               /hr.
Dispatcher / Corrections (Part-Time - Grade 6) 15.16$                               /hr.
Dispatcher / Corrections (Part-Time - Grade 7)   15.74$                               /hr.
Dispatcher / Corrections (Part-Time - Grade 8)          16.32$                               /hr.
Dispatcher / Corrections (Part-Time - Grade 9)          16.90$                               /hr.

Police Officer in Training 11.43$                               /hr.

MISCELLANEOUS
Fair Housing Board Secretary 4,989.77$                          /yr.

Temporary Employee 13.54$                               /hr.
(Exact hourly rate determined by appointing authority) (State Minimum Wage to)

Temporary Employee working in the bargaining unit 16.00$                               (Maximum)
(Exact hourly rate determined by appointing authority)

Part-time Clerical Assistant to the Solicitor (20 hours per week w/pro-rated benefits, 
excluding health & life insurances)

/hr.
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ORDINANCE NO. 2025 - 72 

AN ORDINANCE APPOINTING VLADIMIR KAN AS SPECIAL CLERK OF COUNCIL 

FOR THE CITY OF ASHTABULA, OHIO, FOR THE WEEK OF MAY 12, 2025 THROUGH MAY 16, 

2025, FOR THE PURPOSE OF FACILITATING THE TRANSITION INTO THE POSITION OF 

FINANCE DIRECTOR  

WHEREAS, the daily operations of the City require the enactment of this ordinance; and 

WHEREAS, the City Council is the appointing authority of the Clerk of Council for the City of Ashtabula 

pursuant to Section 9 of the Municipal Charter of the City of Ashtabula, Ohio, as amended by the residents 

thereof; and 

WHEREAS, the position of Director of Finance for the City of Ashtabula will be vacated by current appointee, 

Marie Yvrose Augustin, on or about the end of business, May 16, 2025; and  

WHEREAS, after an extensive search, City Council has offered the Finance Director position to Vladimir Kan; 

and 

WHEREAS, the Council wishes for there to be a smooth transition in the Office of Finance Director; 

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Ashtabula, Ohio: 

SECTION 1. That Vladimir Kan is hereby appointed as Special Clerk of Council for the City of Ashtabula, at a 

pay rate of $42.79/hour, for a definite term of one 40-hour week, commencing on May 12, 2025, and terminating 

on May 16, 2025, for the purpose of facilitating his transition into the position of Finance Director. 

SECTION 2. It is hereby found and determined that all formal actions of this Council concerning and related to 

the passage of this Ordinance were adopted in an open meeting of this Council, and that all deliberations of this 

Council and any of its Committees that resulted in such formal action were in meetings open to the public in 

compliance with the requirements of Section 10 of the Municipal Charter of the City of Ashtabula, Ohio, and of 

Ohio Revised Code Sect ion 121.22. 

SECTION 3. For the reasons stated in the preamble, this ordinance, if approved by the votes of five (5) or more 

members of Council, shall take effect immediately, otherwise 30 days thereafter 

PASSED: __________________________ ________________________________ 

John S. Roskovics 

President of Council 

Vote: 

Yea Nay 

Roskovics: ___ ___ ATTEST:          

Simeone: ___ ___ 

Foglio: ___ ___ 

_______________________________

Stacy L. Millberg 

Clerk of Council 

Guerriero: ___ ___ 

Holman: ___ ___ 

Mills: ___ ___ APPROVED: ________________________________ 

DiGiacomo: ___ ___ James M. Timonere 

City Manager 

Approved as to form and correctness this 5th day of May, 2025. 

__________________________________________ 

Cecilia M. Cooper, Esq., Ashtabula City Solicitor 
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